
Rear Admiral R. H. Hillenkoetter 

Director of Central Intelligence 
Central Intelligence- Agency 
My dear Admiral Hillenkoetter: 

Reference is made to your letter of November 2, 19h9 f re- 
questing decision whether your Agency may establish certain 
positions in grades and with salaries equivalent to those in 
General Schedule Grades 16, 17, and 18 as provided in the 
Classification Act of 19h9, Public Law i*29, approved October 28, 
19b9. 

Section 202 of the said Classification Act of 19i*9 specifically 
excepts from its provisions (except title HI) the Central Intelli- 
gence Agency. Accordingly, the provisions in that act relative to 
the placement of employees in grades 16, 17, and 18 and the limita- 
tion upon the number of such employees have no application to the 
Central Intelligence Agency. 

\ 

However, in answering your question there also are for con- 
sideration the provisions of sections 9 and 10 (a)(1) of the 
Central Intelligence Agency Act of 19^9* Public Law 110, approved 

( 

June 20, 19U9, which read as follows: 
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+ h ■ " SeC * 9 x*. Th ® Director is authorized to establish and fix 
the compensation for not mere than three positions in the pro? 
fessional and scientific field, within the Agency, each such 
position being estaolished to effectuate thoie scientific 
^ b ' g +!! Ce fuPlCtlons relating to national security, which 
’ ™?*S re - thS T services of specially qualified scientific or 
' fn^ f nn?+° nal per f° m , lel: Provid ed, That the rates of condensation 
. f °r Positions estaolished^uHiSnt to the provisions of th?f 

section shall not be less than 'Vin non 0ns 01 fcni3 

- r. nr , bB * ,nan i?iU,uoo per annum nor more than 

S be subje=t t0 «*• * £ 

“Sec. 10. (a) Notwithstanding any other provisions of law 

re^d P dT lable t0 the AGenCy ^ appropriation 1 or °oth erwi se # maj 
including-- pur P oses necessary .to carry out its functions, 

regard ^to servic + es » including personal services without 

regard to limitations on types of persons to be employed * * *.n 

Except for the limitations contained in section 9, supra , 
the provisions of section 10 (a)(1) authorize the expenditure of 
funds for personal services without regard to statutory provisions 
pertaining to the salaries to be paid therefor. However,' section 9 
specifically limits the authority of the Director to establish 
and fix the compensation of not more than three positions in the 
professional and scientific field at salaries ranging from $10,000 
to $15,000 per annum. Consequently, if the positions desired to be 
established by you at salary rates comparable to those provided 
for General Schedule Grades 16, 17, and 18 involve professional 
or scientific duties, they would be subject to the limitations upon 
the number and salaries as prescribed by section 9 of the said 
Central Intelligence Agency Act of 192*9. On the other hand, if 
such positions do not involve professional or scientific duties* 
there does not appear to be any restriction, in the Central Intelli- 
gence Agency Act or otherwise, upon the number of positions or the 

Approved For Release 2002/06/14 : CIA-RDP82-00357R000200090037-5 



Approved For Release 2002/06/14 : <^IA-RDP82-00357R000200090037-5 

compensation to be paid to such officers or employees occupying 
the positions* ‘ Accordingly, there would appear to be no legal 
objection to the establishment of positions in your Agency, for 
other than professional and scientific duties, with salaries and 
responsibilities comparable with those provided in General Schedule 
Grades 16, 17, and 18 without regard to the limitations contained 
in section 50£ of the Classification Act of 19h9» 

Sincerely yours, 

s/ Lindsay C . \7arren 

Comptroller General 
of the United States 
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